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Week of August 29, 1983 


DONOVAN CERTIFIES 1,500 STEEL WORKERS FOR JOBLESS AID 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 1,509 steel 
workers at the Jones and Laughlin Steel Corporation's Indiana Harbor Works, East 
Chicago, Ind., have been certified as eligible to apply for cash benefits, training 
and other employment-related assistance under provisions of the Trade Act of 1974. 


Affected are workers engaged in the production of hot rolled sheet and 
strip; cold rolled sheet and strip, seamless pipe, and basic steel and 
semi-finished steel who became totally or partially separated from employment 
after Nov. 16, 1981, and before Dec. 31, 1982. 


Donovan said the certifications were made because imports of foreign steel 
increased significantly and were a chief cause of the workers losing their jobs. 


The Office of Trade Adjustment Assistance, a division of the Labor Depart- 
ment's Employment and Training Administration, conducted the investigations which 
provided the basis for the certifications. 


Adjustment assistance provides cash payments for a total of 52 weeks at the 
same level of unemployment insurance (UI) benefits paid in Indiana. (Certified 
workers must exhaust all UI benefits being paid in their state before collecting 
cash benefits under the trade adjustment assistance program. ) 


Certified workers are also eligible for training, job search and relocation 
aid, and other employability services. When enrolled in an approved training 
program, workers may receive up to 26 additional weeks of cash benefits. 


The employment security agency in Indiana will administer the job search, 
training, and relocation activities through its local Job Service offices and 
cash benefits through its local unemployment insurance offices. 





Week of August 29, 1983 


ANGRISANI AWARDS $1.3 MILLION TO AID DISLOCATED 
WORKERS IN CALIFORNIA 


WASHINGTON -- Assistant Secretary of Labor Albert Angrisani announced the 
award of four grants totaling $1.3 million to help hundreds of dislocated workers 
in California to obtain new jobs as quickly a possible. 


The projects will be located in Long Beach, and in San Diego, Merced, 
and Sonoma counties. 


"These demonstration projects typify ways in which a state can target 
federal funds to aid the jobless in individual communities." Anarisani said 
on announcing the grants. "Although the objective for all is the same, each 
proposal zeros in on the particular needs of a group of dislocated workers and 
on the resources of the locality involved.” 


The $400,000 San Diego project is designed to train about 400 dislocated 
workers, using military facilities in the area. The project will identify 
workers with skills and interests in certain high-tech occupations and 
provide them with classroom training for such jobs, followed by on-the-job 
training with private employers. 


The project in Merced County, funded for $500,000, will establish a 
re-employment center to provide a combination of career guidance, retraining 
assessment and referral, job development and placement assistance, and financial 
and personal counseling referral. 


The 91 participants in the Sonoma County program will be employees of 
a Del Monte Frozen Foods, Inc., plant in Petaluma, which is scheduled to be 
closed in December. Fifty of the enrollees will receive classroom and on-the-job 
training, with the remaining workers being referred, for placement assistance to 
Local 115 of the United Food and Commercial Workers International Union and to 
the California Employment Development Department. The project is being funded 
for $209,965. 


Forty persons’ will participate in the Long Beach project, which is funded 
for $200,000. Dislocated workers could receive counseling, assessment, 
supportive services, classroom training, and on-the-job training. 


The $1.3 million is discretionary money provided under Title III of the 
Job Training Partnership Act. Title IIf authorizes employment and training 
programs for dislocated workers. JTPA is administered by the Department of Labor's 
Employment and Training Administration. 





Week of August 29, 1983 


OSHA AWARDS $3.02 MILLION 


IN JOB SAFETY, HEALTH GRANTS 


WASHINGTON -- Under its New Directions grant program, the 0c 
pan aati ne awarded $3.02 million to 43 labor, ned oy 
cademic, and other nonprofit groups delivering a variet , 
services, the U.S. Labor Department announced. padi dah since 


The grants are the latest annual awards to organizations that have received 
funding since 1980. Fifty-eight other groups--first awarded grants in 1978--also 
participate in the New Directions program. In all, OSHA currently provides $6.8 
million per year to 101 grantees. 


Assistant Secretary of Labor Thorne G. Auchter, who heads OSHA, said he was 
pleased with the grantees’ progress. Although the New Directions program funds 
many different kinds of safety and health projects, typically the grantee has 
identified a serious problem in construction or general industry and has 
developed a training and education initiative to help solve it. 


"These awaras fund groups that exemplify the dual goals of the New 
Directions program," said Auchter. "They are providing important, professional 
safety and health services for workers and employers. And while the 
organizations use OSHA grants to improve the quality of their programs, they are 
moving closer to economic self-reliance." 


Auchter explained that the New Directions program is designed to provide 
"seed money"--the funds an organization needs to develop its staff, skills, and 
services and become a self-sufficient resource center for job safety and health. 
Each year, grantees are expected to assume greater financial responsibility for 
their programs. He noted that although OSHA is awarding $3.02 million, the 43 
grantees are contributing about $5 million to their projects. 


"New Directions is not a ‘give-away’ grant program," said Auchter. "It is 
an investment in better job safety and health. Our annual review of our 
grantees' efforts shows this investment is paying off in excellent services." 


Grantees are selected competitively to participate in the New Directions 
program for up to five years. Some undergo a one-year "planning" phase in which 
their grant is used for initial planning and organizing. All the groups whose 
awards are announced are entering the third or fourth year of their 
"developmental" phase in which their program is in full operation. 


Grants are awarded in four categories: Category I--Labor Organizations; 
Category II--Employer Associations; Category III--Universities; and Category 
IV--Other Non-Profit Organizations. Competition for these grants is announced 


in the Federal Register when funding is available. 
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Of the 43 groups receiving awards, 20 are labor groups (grants totalling 
$1,845,000); eight are employer associations (grants totalling $375,000); five 
are universities (grants totalling $320,000); and 10 are other groups (grants 
totalling $480,000). 


Of the $3.02 million awarded, $2.4 million comes from OSHA's FY 1983 
budget; $420,000 will come from its FY 1984 budget; and $200,000 is expected to 
come from unspent grants awarded previously. In years past, grantees had to 
return any unused portion of their award to the government at the end of the 
year. This year, OSHA will permit.grantees to keep last year's unspent funds 
and deduct that amount from their new award. Thus several groups, though 
receiving no new funds, will continue to operate using previously awarded money. 
Designated below as "No cost time extension," these groups remain part of the 
New Directions program and will be eligible for future awards. 


# # # 





Week of August 29, 1983 


MSHA ANNOUNCES MINE INJURY DATA 
FOR JANUARY-JUNE 1983 


WASHINGTON -- Preliminary data on injuries at coal and noncoal mines in the 
first half of 1983 are now available, the U.S. Labor Department's Mine Safety and 
Health Administration (MSHA) announced. 


The rate for fatal injuries in coal mining in the first six months of this 
year was .04 per 200,000 employee-hours, as compared with .06 in the same period 
last year, and .06 for all of calendar year 1982. Thirty-two coal miners were 
killed on the job in the first six months of this year; the fatality count in 
the same period last year was 69. 


Coal mining's rate for nonfatal injuries (both lost-time and medical treat- 
ment cases) in the first six months of 1983 was 6.73, a decline from 8.40 for 
the same period last year. The nonfatal injury rate for all of 1982 was 8.00. 
The all-injury rate dropped in the first half of 1983 as compared with the same 
oedy ya year, going to 6.77 from 8.47. Calendar year 1982's all-injury rate 
was 8.06. 


Coal miners compiled 168.4 million employee-hours from January through 
June 1983, a decrease from the approximately 218.5 million employee-hours 
reported in the same period of -1982. Average employment dropped also, from 
237,763 coal miners in the first half of 1982 to 188,986 in 1983. 


Tonnage decreased from a reported 360.7 million tons of coal produced in 
the first six months of 1983, as compared with 401.3 million tons in the same 
period of 1982. 


This year's injury statistics for metal and nonmetal (noncoal) mining are 
not directly comparable to the previous year's figures. Certain surface mining 
operations--stone, clay, colloidal phosphate and sand and gravel pits--were 
exempted from MSHA's jurisdiction by the Congress from Dec. 16, 1981, through 
July 18, 1982. Thus the figures for the first half of 1983 represent many more 
mining operations than do those for the same period ‘in 1982. 


The rate for fatal injuries at mccal and nonmetal mines in the first half 
of this year was .04, as compared with .05 in the first half of last year, and 
.03 in all of 1982. Thirty-two metal and nonmetal-miners died in work-related 
accidents from January through June of 1983; there were 41 fatalities during the 
same period last year. 


For nonfatal injuries, the rate for metal and nonmetal mining in the 
first six months of this year was 4.20, as compared to 5.58 in the first half 
of 1982 and 4.46 for all of last year. The all-injury rate also declined, to 
4.24 in the first half of 1983 from 5.63 in the same period in 1982, and 4.49 
for all of last year. 


MSHA advises that the data announced today are preliminary and that the 
totals available later may differ somewhat from the preliminary figures. 


Additional data on mining injuries will be contained in "Mine Injuries 
and Worktime, Quarterly, January-June 1983," available in coming weeks from 
the Office of Information, MSHA, 4015 Wilson Boulevard, Arlington, Va. 22203. 
Telephone: (703) 235-1452. 


### 





Week of August 29, 1983 


SUMMER YOUTH EMPLOYMENT SITUATION 
LITTLE CHANGED FROM YEAR AGO 


WASHINGTON -- Nearly 3.8 million 16-to-21 year-old youth entered the labor 
force between April and July of this year, the U.S. Labor Department's Bureau 
of Labor Statistics reported in its annual report on the summer youth job situation. 
Youth employment was little different from last July's level, unemployment 
declined by 270,000, and the labor force was down 200,000. 


Labor Force Developments 


Each summer, the 16-to-21 year-old labor force expands sharply, as large numbers of youth 
enter the labor market in search of jobs and as high school and college graduates, many of whom 
did not participate in the labor force during the school year, take or look for permanent jobs. 
Between April and July of 1983, the youth labor force rose by nearly 3.8 million, an expansion 
substantially greater than had occurred in recent years. (See table 1.) (In a press release 
issued May 19,1983, BLS forecast an April-July labor force change that was 720,000 below the 
actual increase. These forecasts were based on past patterns of labor force increases between 
April and July; this year, the increase in youth labor force participation was greater than 
usual, and thus the labor force increase was much greater than expected.) The 3.8 million 
summertime increase for 1983 compares with gains of 3.3 and 3.1 million, respectively, in 1982 
and 1981. 


As a result of the increase in the labor force parcicipation rate of youth--from 71.3 
percent in July 1982 to 75.5 percent this July--the decline in their labor force over the year 
of 200,000 was considerably less than their population decline of 670,000. Labor force 
participation rates increased over the year for men, whites, and blacks, but were unchanged for 
women. (See table 2.) 


Reflecting the usual seasonal pattern in youth labor market activity, there was a 1.5 
million reduction from April to July in the number of young people who either held part-time 
jobs voluntarily or were searching for such jobs, as many youth converted to full-time status 
for the summer. 


Employment 


Youth employment increased by 3.3 million between April and July, also considerably greater 
than in recent years. As a result, the employment level in July of 13.8 million was about 
unchanged from the previous year, despite the continuing population decline. There was little 
change in employment among most major worker groups, although men did post a slight gain over 
the year. 


With employment about the same as in July 1982 and the population lower, there was a sizable 
over-the-year rise in the youth employment-population ratio--3.5 percentage points to 59.2 
percent. Increases in this ratio occurred among all race and sex groups, although the rise was 
considerably greater for men than for women. 


The number of youth employed this July as agricultural, private wage and salary, 
self-employed, and unpaid family workers was about the same as the year-ago level. There was a 
small gain among youth employed by governments, in contrast to the situation of the last 2 years 
which had resulted in the loss of almost 300,000 jobs. 


Unemployment 


The number of unemployed 16-to-21 year-olds was down 270,000 over the year to 3.1 million in 
July 1983, and their unemployment rate fell 1.4 percentage points to 18.3 percent. This decline 
was concentrated among white youth, whose unemployment rate dropped 1.6 points from last July to 
15.3 percent; the rate for blacks was about unchanged over the year at 39.3 percent. The 
jobless rates for both young men (18.8 percent) and women (17.8 percent) were also down over the 


years (See table 2.) 


-more- 
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Table 1. Seployment status of the civilian population 16 to 21 years of age by sex and race, April-July 1983 
(Numbers in thousands. Data are not seasonally adjusted.) 


| April-July changes 


| Mumber Percent 


Employment status, sex, and race July 


TOTAL 


Civilian noninstitutional population...ccsccseees 
Civilian labor forcessccssccccscccvevessceseses 
Participation Tatessceccccscccccesceseces 
Employed .ccccccccccccsccscesccscscesesseseses 
Employment-population ratio 1/.ssseeseses 
GASNENEE coco cccseveccevcosouesecccesoscece 
Looking for full-time work. .cscscsceccccess 
Looking for part-time Work. ..cccsccessscees 
Unemployment ratesscccccscccccscccccccseses 

Not in Labor forcesscscsccccccccccccccssecseeee 


Civilian noninstitutional population....s'seessees 
Civilian labor forcesccccsccccescsccesesesseses 
Participation Tatesesccccccsecscecssssees 
Employed cccccccvecsccccsecccssesesscceseseses 
Employment~population ratio 1/...++sesees 
Unemployed. .cccccccccccccssccesesccsseseseeee 
Looking for full-time work..cccccccessccess 
Looking for part-time Work..cesccecessccses 
Unemployment rate.scccccccccccssecsesecsses 

Mot in labor force.ccccccesccsssesesseseceseces 


Women 


Civilian noninstitutional population...sesreccess 
Civilian labor force..cccscscccsscscecssesesses 
Participation rate.secccccseccesees 
Employed oceccccccccccccccssscsssssesses 
Employment-population ratio 1/ssesceesees 
Unemployed .ccccccccccccccccccccccccccsccccces 
Looking for full-time Work..cccccesecsceses 
Looking for part-time Work..scccccceseseees 
Unemployment rate... .sscecess covceeces 
Not in labor forcesseccccccccsccseccseseseseees 


White 


Civilian noninstitutional population....esseseees 
Civilian Labor forcessccccccccccceceseceseseces 
Participation Tatescecessccccecsccesesees 
Employedsccccccsccccscsccecscscsssesssssseees 
Employment-population ratio 1/..++seeeess 
Unemployed .ceccccccccccccccecccsssesesseeeees 
Looking for full-time work..cecsccesssceses 
Locking for part-time work...ecccseseeseses 
Unemployment ratessscccccccecccccsesesseces 

Not in labor force.ccccccccscccessceesssceseses 


Black 


Civilian noninstitutional population...cssseceees 
Civilian labor force..sccccccccccecsececesesess 
Participation Trate.cceceecscsessssesecese 
Employed. secccccccccccesccsssssesesssesssssee 
Eaployment-population ratio Dececccceses 
Unemployed. ..sescccccccccccscsscsseesecsesese 
Looking for full-time work.cscsesescsoesses 
Looking for part-time work....++++ 
Unemployment rate....eseeses eee 


oyment a8 a percent o civilian noninstitutional popu. 


-more- 
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Table 2. Muployment status of the civilian population 16 to 21 years of age by sex and racé, July 1978-83 


(Numbers in thousands. Data are not seasonally adjusted.) 
Employment status, sex, and race 
TOTAL 


Civilian noninstitutional population....sessseess 23,311 
Civilian labor forcessccsescccccessecescceseces 16,898 
Participation rate@ssscccscsccccsesesesese 72.5 
Employed. coccscccccccesesesesscesececeseseces 13,801 
Employment-population ratio Levcececcees 59.2 
Unemployed.scccccccessccsesssssssccessseseses 3,097 
Looking for full<time work..ccscccesccesses 2,300 
Looking for part-time Work..ccccccscesesecs 797 
Unemployment ratessscscccccccesccsccseceses 18.3 

Not in Labor forcessscccccscccscccscesecesesess 6,414 


Civilian noninstitutional population......+sseses 
Civilian Labor forcesssccccccccccccccecessesecs 
Participation Fatesscccsecccccesecceseces 
em 
Employment~population ratio 1/sspsseesees 
Unemployed. ccccccccsccccccssecesecccsessesess 
Looking for full-time work...sssccsccccsces 
Looking for part-time Work..cesccesesccsees 
Unemployment ratessccccccccccccsscssscseeee 

Not in labor forcesscsccecccccccccecescescesees 


Civilian labor forcescscessccccccccccesessesece 
Participation Tat@scccccccccccssssscesece 
Beployed .vccccocccccscccccsccccccessscecccess 
Employment-population ratio 1/ssescccsees 
Unemployed .scccccccccccesccesecccsecceesesees 
Looking for full-time Work..csccssssceceees 
Looking for part-time work.sscccesccsessees 
Unemployment rate.cccsccccccsccecsesseseces 

Not in labor forcescccccscccscecsescsesessscees 


White 


Civilian noninstitutional population.....ssseseses 
Civilian Labor forcessswcscecscssecccscsesseses 
POTCIcipOtion TatOseecesecccsevsccseseces 
Employed cccccccesccsessccccsccesceseseeeccess 
Employment~population ratio 1/.ssessesees 
Unemployedsccccsccccscccccceccececceseseseses 
Looking for full-time work.ceccscsccssceess 
Looking for part-time Work. .cecccsecsssssess 
Unemployment rates.ccccccccccccsccsscsevess 

Not in Labor forcesseseccccccscesesscsseseseses 


Womer 
Civilian noninstitutional population....ssssesees 


Black 


Civilian noninstitutional population..ceceseseees 
Civilian labor forcesscscccccsceccssssecssesees 
Participation Tatessccccccccccesecsessess 
Baployed ccscccccccsccaccsssscesesessssseseeee 
Employment=population ratio 1/ssssssesees 
Unemployed ..cccccccccceccccscsscscesecseesese 
Looking for full-time Work..ccccssesceeeces 
Looking for part-time Work. .cccccssessesess 
Unemployment rates cccccccccccccccsesscceees 

Not in labor forcessesccccccccccscccccssesesess 





Week of August 29, 1983 


STATE AND LOCAL GOVERNMENT COLLECTIVE BARGAINING 
SETTLEMENTS--FIRST 6 MONTHS 1983 


WASHINGTON -- Major state and local government collective bargaining contracts 
settled during January-June 1983 resulted in compensation adjustments (wage and 
benefit costs) averaging 5.0 percent in the first contract year and 5.4 percent 
annually over the life of the contracts, the U.S. Department of Labor's Bureau of 
Labor Statistics reported. Wage adjustments alone averaged 4.8 percent and 
5.0 percent, respectively. These compensation and wage adjustments were the 
lowest since the series began in 1979. 


The last time the same parties bargained (1 to 3 years ago), compensation ad- 
justments averaged 7.9 percent in the first contract year and 7.8 percent a year 


over the life of the contracts. Corresponding wage adjustments averaged 7.9 and 
8.1 percent. 


None of the first half 1983 settlements includes cost-of-living adjustment 
(COLA) clauses, nor did the agreements they replaced. 


The Bureau's data on major State and local government collective bargaining 
agreements cover 1,016,000 workers in 82 bargaining units with at least 5,000 
workers. Data are reported on 13 settlements reached in the January-June 1983 
period covering 125,000 workers. Thirty-one agreements, covering 340,000 workers, 
expired prior to July 1, but new contracts had not been ratified by the end of 
June. The remaining agreements were negotiated prior to January 1. 


In addition to information on new settlements, data are presented on all 
wage changes put into effect during the first 6 months of 1983. These effective 
wage changes resulted from eight settlements that provided increases in the 
period, 11 agreements negotiated in prior years that deferred increases to this 
period, and one contract that provided COLA increases. Pay increases for the 
approximately 320,000 workers under these 20 agreements averaged 5.6 percent. 
When prorated over the 1,016,000 workers in the 82 bargaining units, wage 
adjustments put in effect averaged 1.8 percent. 


Average percent changes in wages in the first 6 months of 1983 were as follows: 


For workers For 
receiving all workers 


__changes__ __(prorated) _ 


All adjustments 5.6 — 
New settlements : 5.1 . 
Deferred adjustments 

5.8 1.4 





Week of August 29, 1983 


STATE, METROPOLITAN AREA EMPLOYMENT 
AND UNEMPLOYMENT: JUNE 1983 


WASHINGTON -- Unemployment rates were lower in June 1983 than a year earlier 
in more than half the States, according to preliminary data for States and areas 
released by the U.S. Department of Labor's Bureau of Labor Statistics. The large 
industrial states, for the most part, did not share in the decline. Of the 10 
largest states, representing more than half the nation's civilian labor force, 
eight reported higher unemployment rates. The national unemployment rate for all 
civilian workers, consequently, was up by 0.4 percentage point over this period, 
from 9.8 to 10.2 percent, not seasonally adjusted. However, it has been declining 
steadily on a seasonally adjusted basis since December. Over-the-year increases 
in nonfarm payroll employment occurred in nearly two-fifths of the states. 
(Because the state and area data are not adjusted for seasonality, month-to-month 
comparisons cannot be made.) 


Unemployment 


For the first time since September 1981, a majority of States reported over-the-year 
improvements in their jobless rates. The number of States experiencing over-the-year declines 
in their unemployment rates has increased each month since February 1983, when the rate fell in 
five States. A total of 12 States had decreases of 1 percentage point or more between June 1982 
and June 1983, and four of these states--New Hampshire, Oregon, Rhode Island, and 


Virginia--reported declines of at least 2 percentage points. Unemployment rates increased by 2 
percentage points or more in seven States; the largest of these increases were reported by 
(klahoma, West Virginia, and Wyoming. 


Among metropolitan areas, jobless rates fell 2 percentage points or more over the year in 
28 areas, with the largest declines taking place in Medford, Ore. (4.3 percentage points), and 
Janesville-Beloit, Wisc. (3.7 percentage points). However, rates rose 2 percentage points or 
more in 33 areas. The largest of these increases was in Laredo, Texas (11.7 percentage points), 
followed by Johnstown, Pa. (6.3 percentage points) and Altoona, Pa. (6.1 percentage points). 


Employment 


Nonfarm payroll employment, as measured by the monthly survey of  nonagricultural 
establishments, rose in 19 States and the District of Columbia between June 1982 and June 1983. 
Employment was still down in 31 States, but declines were less than 2 percent in 23 of them. 
Most States had over-the-year job losses in manufacturing, mining, and transportation and public 
utilities. 


Oklahoma, West Virginia, and Wyoming continued to report the largest percentage 


over-the-year losses in nonagricultural employment, ranging from 3.3 to 4.9 percent. Alaska, 
Florida, and Idaho were the only States with gains exceeding 2 percent. 


-more- 
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by State, June 1983 


10.0% and over 
8.0% to 9.9% 


6.0% to 7.9% 
(] less than 6.0% 
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Week of August 29, 1983 


NEW ORLEANS HOTEL INDUSTRY UTILIZES TAX INCENTIVE 
FOR SUMMER EMPLOYMENT 


NEW ORLEANS -- Hotel operators in this city, where tourism is a major economic 
force, have reaped large-scale savings and put a number of people to work this 
summer thanks to a new provision of the Targeted Job Tax Credit program (TJTC). 
TJTC identifies nine target groups of eligible workers and provides employers with 
tax incentives for hiring individuals from these groups. 


According to Albert Angrisani, assistant secretary of labor for employment 
and training, who is responsible for administering the program nationwide: "The 
TJTC program has been a success this summer because we have been able to bring new 
people from economically disadvantaged families into the nation's work force. 
Business is drawing from a labor pool of previously unemployment men and women who 
are offered permanent unsubsidized employment." 


Commenting on the impact TJTC has had on the city's economy thus far, 
Angrisani said, “obviously, the city has been a big winner, the work force has 
expanded into new areas and now there is another cycle of wages which remain in 
the community.” 


The tax credit is usually computed at 50 percent of the employee's first-year 
wages up to $6,000 per employee and 25 percent of the second year's wages up to 
$6,000. This means a maximum allowable credit of $3,000 per employee the first 
year, and $1,500 the second, Angrisani said. 


However, under a new law that recently took effect, employers can hire ; 
disadvantaged youth aged 16 or 17 for summer jobs and claim 85 percent of their 
wages, up to $3,000, as a tax credit. 


Since Oct. 1, 1981, the Louisiana Office of Employment Security in New 
Orleans has certified 1,582 workers as eligible to qualify as the basis for a 
tax credit for employers in the hotel industry. These individuals represent a 
potential tax savings to the city's hotel operators of $4.7 million in just one 
year. 


Louisiana Secretary of Labor Ulysses Williams says, "This program is an 
excellent opportunity for both the unemployed and employers because it has 
something to offer both groups. Employers can receive a tax credit up to $4,500 
per employee over two years, and individuals who have trouble finding employment 
get jobs." 


Bernard Allulli, state coordinator for the TJTC program, says the majority 
of those certified eligible as TJTC employees are economically disadvantaged 
youth between the ages of 18 and 24, and recipients of Aid to Families with 
Dependent Children (AFDC). Allulli also says that he feels the screening of 
applicants by the Employment Security Offices has helped cut down the turnover 
rate among service personnel at hotels and other places of employment. "I believe 
it is playing a key role in stabilizing the workforce," Allulli says. 


-more- 
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Jack Sullivan, Employment Security Service area manager for New Orleans 
agrees. "Working with many of the hotels in the city like the Hyatt Regency, the 
Sheraton, The New Orleans Hilton, and others, the big advantage is that you have 
a big employer who likes the service and is willing te work with our office. 

It's mutually beneficial to al1," Sullivan says. 


To keep the program going strong at the hotels, Sullivan sends a team of 
staffers each week to work with the major hotel personnel offices. "Employee 
applications to the hotel and TJTC certifications are completed at one time in 
one place, saving time for both applicant and employer," Sullivan says. 


At the Hyatt Regency, Susan Bruchis, a records specialist who processes job 
applicants, says the tax credit offsets the short-term cost of training a new 
employee. She says that although TJTC “may not completely stabilize the workforce, 
it can make even a short term employee worth more." She adds that, “given two 
qualified applicants, the Hyatt will hire a TJTC-eligible person first in those 
service-oriented positions open." 


Sullivan says that, while the Hyatt and some other large chain operations 
are urged to participate in TJTC by their corporate offices, some smaller hotels 
may be reluctant to become involved because they fear mountains of paperwork. 
“But once an employer sees the simplicity of the forms and realizes how little 
paperwork is actually required, the program almost sells itself," he says. 


Summing up the benefits of TJTC, Ralph Nogal, general manager of the 
New Orleans Airport Hilton and president of the Greater New Orleans Hotel-Motel 
Association says, "TJTC helps those on welfare and other disadvantaged groups 
get out of dependency on others and make their own way. I have found they make 
excellent employees." 

The target. groups of TJTC-eligible workers are: 


-- Recipients of Federal Supplemental Security Income (SSI) cash assistance 
(for the aged, blind, and disabled); 


-- Recipients of state and local general assistance (cash or non-cash) 
payments for at least 30 days; 


-- Handicapped persons referred to the employer from state vocational 
rehabilitation or Veterans Administration programs ; 


-- Youth, 18 through 24, from economically disadvantaged families ; 

-- Vietnam-era veterans who are economically disadvantaged; 

-- Youth, 16 through 19, from economically disadvantaged families who 
participate in a qualified cooperative education program ; 


-- €&x-offenders (felons) who are economically disadvantaged and hired no 
later than five years after release from. prison or date of conviction, whichever 
is the more recent; 
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-- Recipients of Aid-to-Families-with-Dependent Children (AFDC) who are 
eligible for AFDC on the hiring date and have received it for 90 days immediately 
prior to being hired, and participants in the Work Incentive (WIN) program. 


-- Economically disadvantaged summer youth employees who are 16 °F 17 years 
of age on the hiring date and who have not worked for the employer previously. 
Under the Tax Equity and Fiscal Responsibility Act of 1982, the credit for this 
group is 85 percent of up to $3,000 of wages paid during any 90-day period 
between May 1 and September 15. , 


To learn more about the TJTC program, contact the local Job Service Office 
(see state government listing in the telephone directory under such names as 
Employment Security Commission or Employment Services), schools that offer 
cooperative education programs, or the local office of the Internal Revenue 


Service. 
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Week of August 29, 1983 
FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


During fiscal year 1982, the Mine Safety and Health Administration held its 
first joint Mine Safety and Health Conference, which brought together representatives 
of industry, labor, and government to discuss ways to improve mine safety and 
health, according to the Labor Department's annual report. 


### 
The new Job Training Partnership Act, which replaces CETA, provides that 
70 cents out of every dollar will be used for actual job training, rather than 
for such non-productive uses as administrative costs, according to the U.S, 
Department of Labor's 1982 annual report. 


### 


The new Job Training Partnership Act is a program specifically designed to ease 
the existing mismatch between jobs and workers’ skills, according to the 1982 


annual report of the U.S. Department of Labor. 
### 
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